














2010-2015 LMOU Between the Moorhead Post Office and the Fargo Area Local APWU 

A. Management and the Union recognize the responsibility to aid and assist clerk 
craft employees who are unable to perform their regularly assigned duties and 
agree to apply the conditions in Article 13 of the National Agreement. 

B. When an employee is placed on a Light Duty Assignment in accordance with 
Article 13 of the National Agreement, any duties performed on his/her regular job 
assignment that do not conflict with the Light Duty Assignment and not 
prohibited by required medical evidence will continue to be performed by the 
employee. 

Item 16: The Method To Be Used in Reserving Light Duty Assignments So That 
No Regularly Assigned Member of the Regular Work Force Will Be 
Adversely Affected. 

Light duty assignments shall be made available in all crafts. 

Item 17: The Identification of Assignments That Are To Be Considered Light 
Duty Within Each Craft Represented In The Office. 

A. Any type of letter, second or third class mail distribution, may be considered as 
light duty as well as including boxing limited amounts of mail, or such other 
duties as may be within the capabilities of the employee concerned. 

B. Light duty assignments shall be made available in all crafts. 

Item 18: The Identification of Assignments Comprising a Section, When It Is 
Proposed To Reassign Within An Installation Employees Excess to the 
Needs of a Section. 

For the purpose of the reassignment within the installation of employees declared 
excess to the needs of the section, the entire craft will be considered one section. 

Item 19: The Assignment of Employee Parking Spaces 

The parties, recognizing the need for adequate parking for the employees, agree to 
a continuing dialogue and efforts to address the need for parking at the Moorhead 
Post Office for all APWU represented employees. 
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Item 20: The Determination As To Whether Annual Leave to Attend Union 
Activities Requested Prior to Determination of the Choice Vacation 
Schedule is to be Part of the Total Choice Vacation Plan. 

Leave to attend Union activities shall not be charged to the vacation period, nor to 
the actual number of employees determined by the formula specified in Item 9. 

Item 21: Those Other Items Which are Subject to Local Negotiations as 
Provided in the Craft Provisions of this Agreement. 

Management will place employees into their new duty assignments by the pay 
period following the closing date of the vacancy notice, unless mutually agreed 
otherwise. 

Item 22: 

A. Posting 

Local Implementation of the Agreement Relating to Seniority, 
Reassignments and Posting. 

A representative of this local shall be allowed copies of all postings and 
awards for job assignments in crafts represented by the APWU. 

No regular duty assignment will be reposted because of change in the starting time 
unless the change exceeds one (1) hour. A 50% change in duties of a posted 
assignment shall constitute a new position and be reposted. Determination as to 
the amount of change will be made a subject of Labor-Management consultation. 

B. Principal Assignment Areas 

All regular duty assignments that are posted for bid or application shall list 
the primary work area for the position. This is to identify the specific work 
area to which the employee will be working. 

It is understood that management has the exclusive right to work employees 
outside of their primary work area under normal procedures when work is not 
available, or when management determines that work in other areas needs to be 
done. 

C. Seniority 

Seniority of employees will be a consideration. 
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An updated seniority roster will be posted as often as needed but no later than 
every 6 months. 

Appendix A: Labor-Management Meetings 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

A meeting not to exceed two (2) hours between management and 
representatives of the APWU will be held quarterly subject to the 
availability of the parties concerned and the submission of an agenda. 
One Labor-Management meeting must be held each calendar quarter. 

Agendas, stating specific items for discussion, will be exchanged at least 
three (3) days prior to the meeting date. Any unresolved issues shall be an 
appropriate subject for the next meeting. 

The employer will compensate up to two (2) representatives of the Fargo 
Area Local APWU to attend such meetings. Two additional 
representatives of the union may be present without compensation by the 
employer. Management will grant schedule changes and/or LWOP 
requests to attend meetings if operationally possible. 

Management shall prepare dispositions to all agenda items and submit 
copies to Fargo Area Local APWU. Any corrections to be made to the 
dispositions are to be made within five (5) days. 

It is mutually agreed that this LMOU, negotiated in September 2011 between the 
Moorhead Post Office and the Fargo Area Local APWU, shall remain in full force and 
effect until a new Local Memorandum of Understanding is negotiated as a result of 
negotiations at the National level. 

Renae Ingersoll, P t aster 
Moorhead Post Office 
United States Postal Service 

Dana Klassen, President 
Fargo Area Local APWU 88 
American Postal Workers Union 

Date Signed: ____ 9_._/_bl_CJ__L._~-~-0....:._/_1 ______ _ 
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