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Moving the Mail

For two centuries — first under the old Post Office de-
partment and then the independent U.S. Postal Service
since 1970 — the government has been delivering the na-
tion’s mail.

This year, there is heightened debate in Congress,
among mostly conservative thinktanks and within the
postal service itself on whether the letter mail monopo-
ly should be broken, in whole or part.

The tug of war over the Private Express Statutes is of
obvious concern to the 718,000 postal employees. Their
jobs are at stake, after all. .

But the issue is even larger. The elimination of the
postal service’s lock on letter mail deliyeries would
have a profound impact on all of us, especially those
who reside in rural areas.

The issue is not whether private firms could deliver
letters within a city or between major metropolitan ar-
eas more cheaply. That is a certainty. No knowledgeable
observer of the postal service would disagree.

The dilemma for USPS — and the public — is that it
has a mandate to process and deliver the mail to

And that universal service obligation means that Joe
Smith in New York City has the same right to low-cost
service as Sarah Mullins who resides in an isolated com-
munity in North Dakota.

Postal service rates are predicated on the costs associ-
ated with serving all of the people, all of the time.

Consider the immediate ramifications of a break in
the letter mail monopoly: the more lucrative mail would
be skimmed off by private firms, leaving the postal ser-
vice with the equally important, but far less econgmical- :
ly workable, chore of moving mail to remote areas.

The result would be skyrocketing costs in first class
that would have to be absorbed either by the mailer or
the taxpayer —or both. : '

There would be other equally pressing consequences.

Our mail is safe in the postal system, We don’t have to
worry about our letters being read or stolen or lost, in
most instances. We do not have to contend with disrup-
tions caused by employee unrest. '

Every major nation in the world long ago decided that
the processing and dispatch of the mail should be a func-
tion of the government. Contrary to what some members
of Congress and several governors of the postal service
are saying, this is one government monopoly that should
remain intact.

Mail delivéry is not perfect. But the postal service it-
self is not broken and, therefore, does not need to be
ﬁxtid by tt‘}mse who are bent on parceling it out to the pri-
vate sector.



MOt BILLER
President August 2, 1985

COMMUNICATING DIRECTLY WITH YOU, THE MEMBERS
by Moe Biller

CONGRESS. BUDGET- SLAP IN FACE
TO RIGHT WING DIS-GRACE

The Congressional Budget Resolution, which passed the Congress of the United
States close to midnight Thursday, August 1, 1985 is a major victory for
postal workers. MNot a single thing was taken away from us despite the
persistent and determined efforts of the Reagan Administration. It is
important to remember that just about 9 months ago, President Reagan was
reelected in a landslide that gave him 49 out of 50 states. He and his right
wing cronies tried with all their might and clout to damage postal and federal
workers' retirement and to eliminate revenue foregone (postal subsidies for
nonprofit organizations). However, despite all its might and with all its
clout-- the anti-labor right wing struck out!

MEMBERS' SUPPORT DID IT

You did it through your letters and mailgrams. Yes, it is all because of you
and those who joined you in contacting Representatives and Senators. Congress
had to listen because our fight was so overwhelmingly just and because the
rank-and-file and the leadership gave tremendous support. Never overlook the
importance of COPA. A1l of the above once again says PROUD TO BE UNION and
PROUD TO BE APWU. As your president, I am proud of U and YOU.

THE STRUGGLE CONTINUES

A11 this does not mean that the struggle is over. The Budget Resolution is
not a law and there is no compulsion for adherence to it. However, it is
unlikely that in relation to postal workers anything will change.
Nevertheless, we should always remember: ETERNAL VIGILANCE IS ALWAYS ESSENTIAL
ESPECIALLY IN THE FACE OF THE PRESENT ADMINISTRATION. House Budget Committee
Chairman Bill Gray and Speaker Tip 0'Neill deserve credit for doing a super
job in sticking to their principles.

While we are somewhat ahead of the game relative to the budget battle, there
are still more battles to be fought when the Congress returns after the recess
through the Labor Day holiday. Tax reform is one of them. We have to do our
utmost to make sure it is fair and equitable especially to middle dincome
workers in our category.

SENATOR STEVENS' SUPPLEMENTAL RETIREMENT BILL INADEQUATE

Senator Stevens' Supplemental Retirement Bill for postal and federal workers
who entered government service beginning January 1, 1984 4is positively
inadequate. Thus we face a major struggle to improve it when Congress
returns. We especially must remind Speaker Tip 0'Neill, Ways and Means
Committee Chairman Dan Rostenkowski, and House Post Office and Civil Service
Committee Chairman Bil1l Ford, that they made a commitment in 1983 to support
legislation for Supplemental Retirement that will give the new postal and
federal employees NO LESS a retirement than we have in the present law. We
insist that this commitment be kept.
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Special News Service Editofial

APWU Prepares Now For
Supplemental Retirement Bill Fight

The August 2, 1985 edition of the News Service reported the great APWU FY ’86 Budget victory
over the regressive and disastrous Reagan/Senate proposed employee benefit cuts. The same issue of the
News Service also disclosed that Senators Ted Stevens (R-AK) and William Roth (R-DE) introduced a
supplemental retirement bill, S-1527, for new postal and federal workers hired after January 1, 1984.

The American Postal Workers Union proudly represents postal workers in every city, town and hamlet in
the United States and its possessions, in addition to being the largest postal union in the world. Its members
move more mail at a cheaper postage than anywhere else in the free world, and this is accomplished despite
management blunders. Our members (new and old) deserve the best retirement system in the world.

As a result of the passage of the Social Security Amendments in 1983, all new postal and federal workers
who began service after January 1, 1984 are covered by Social Security. The development of a supplemental
retirement bill for these new hires was also required by the legislation. On December 31, 1985, the “grace
period” for new hires expires, and the Congress must complete action for the supplemental retirement measure
by that date.

APWU recognizes the need for intefacing the current Civil Service Retirement System with the supplemental
system. APWU also recognizes that an unfair or inequitable supplemental system could have long term,
devastating effects on the current CSRS. An acceptable (to APWU) supplemental bill must be approved this
Fall by the Senate and House with any differences between the two versions resolved in Conference before it
goes to President Reagan’s desk for signature.

Our APWU members must be prepared for a tough fight with Reagan and the Congress! Unless we battle
the issue together and demonstrate our collective strength, an inadequate bill is entirely possible. That is why
APWU asks you to make contact with your elected Members of Congress (House and Senate). We need your
total cooperation!

APWU will testify on September 9th before the Senate Governmental Affairs Committee on the
measure and propose meaningful amendments to secure equity and justice for all postal workers, federal
employees and retirees. . . . by Moe Biller.

$275.80 Banked Toward Next COLA

After four months of the third adjustment period under the 1984-87 National Agreement, postal workers
have accumulated a cost-of-living adjustment of 13% cents an hour, $10.60 a pay period or a total of
$275.80. This has resulted from a .1 of a percent increase of the July CPI-W to 319.1.

A total COLA of $395 has been paid to date under the two previous adjustment periods provided in the
1984-87 National Agreement. The next COLA, based on the September 1985 index, will be effective
November 9, 1985 and reflected in the November 29, 1985 pay check. -_APWU News Service-

NEXT MEETING —— be there!

SATURDAY, SEPTEMBER 14 at 9 AM

F-M LABOR HALL
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CTS Lawsuit Is Filed
Against The Postal Service

Nine former LSM Operators from the
Baltimore Post Office recently filed a
$27 million (individual) and $500 million
(class action) lawsuit against the Postal
Service, Burroughs Corp., and others
for injuries sustained while working on
LSM and CFS equipment. In a classic
case of ''‘product liability’’, the suit
alleges that those responsible for the
design, manufacture, sale and use of
this equipment knew or should have
known the potential dangers involved.
In fact, an LSM study begun in 1976 at
the University of Wisconsin was uni-
laterally terminated by the USPS before
any scientific conclusions could be
drawn,

Nevertheless, injuries to the hands of
LSM and CFS Operators continue to
mount, as numerous doctors can attest.
Probably the worst of these is Carpal
Tunnel Syndrome (CTS) which results in
pain, numbness, and loss of use of the
hands due to deterioration of the
median nerve. Tendonitis and Teno-
synovitis are other painful afflictions
which have been linked to LSM and CFS
operation.

It is estimated that CTS is the fastest
growing occupational illness in America

today. Yet, it hasn’t been recognized as
such by federal law. This is one reason
why it has been difficult for CTS victims
to get compensation under OWCP. In
addition, the nine have suffered harass-
ment at all levels, disciplinary action,
and delay of claims. Two were fired and
are now fighting to get rehired through
the Union.

Since the 9 original plaintiffs filed
suit, 6 more CTS victims have added
their names. Such participation by
others is encouraged by the group,
which calls itself The CIS Legal Fund,
because more plaintiffs means a greater
likelihood that the courts will accept the
suit as a class action.

Named plaintiffs will share a larger
portion of any settlement, while un-
named members of the class action will
divide the remainder. In addition,
congressional action to recognize CTS
as an occupational illness, and improve-
ment in OWCP procedures may result,
directly or indirectly from the suit.

Interested persons may contact: The
CTS Legal Fund Inc., P.O. Box 23488,
Baltimore MD 21203. Legal expenses
will be great. Contributions (tax deduct-
ible) are welcomed.

-The Alabama Flash-

August 6, 1985.

done, Bill!

William Cardwell resigned as President
of the Fargo Local of the APWU, effective

We thank him for all the time and effort
he has spent representing our membership
these past years. Thanks for a Jjob well

Cover Yourself
During Maternity
Leave

Postal employees hired in after
September 1978 must earn their “No
Layoff" coverage by working six
continuous years, being in a Pay Status
at least 20 of the 26 pay periods each
year. lt has happened on too many
occasions that an employee on
maternity leave has been left uncovered
by failing to remain in a pay status for
more than six pay periods. The result is
extremely unbeneficial; the employee
must begin a new six year period,
regardless of what year of the process
she was in at the time of the leave.

APWU Vice President William
Burrus advises any woman expecting a
lengthy maternity leave to avoid the loss
of “No Layoff” coverage. Speaking at
the November 1984 President’s
Conference, Burrus stated that he
advises members that are planning to
take maternity leave to use sick leave
{or annual) in Increments of one hour
each each pay period they are off work.
This would allow them to remain in a
pay status for those pay periods and
thus qualify for the 20 out of 26
requirement. This advice also applies to
any employee who expects to be off on
a lengthy injury or iliness that will
require extensive use of leave without
pay.

“The law protects the rights of an
employee to use their leave in
increments. They don’t have to useita
day at a time or a week at a time, they
can use it an hour at a time. The locals
should inform such individuals to submit
a 3971 in advance, and on each 3971
request one hour of paid sick leave on
whatever date, and spread it
throughout the period of pregnancy.
This will protect you under the No
Layoff clause.” Burrus assured.

=~ THE COMMUNICATOR

The merger between the
West Pargo Local #4598
and Fargo Local #88 has
been completed, to form
the Fargo Area Local.

New members from the West
Fargo Post O0ffice include
Richard Fradet, Betty .
Matter, Marge Meester, and
Wendy Reiten. Welcome!



Penalty Overtime for PTFs
Begins September 14

Part-time flexibles in the Clerk, Maintenance,
Motor Vehicle and Special Delivery Divisions and in
the Data Centers, Mail Bag Depositories, Repair Cen-
ters, Supply Centers and Mail Equipment Shops will
be compensated like full-time regulars at double their
hourly pay for excessive overtime, beginning Sep-
tember 14, 1985 (pay date October 4, 1985).

The 1984-87 contracts provide for penalty over-
time to be paid to flexies for hours worked in excess
of 10 hours a day or 56 hours a service week.

According to Industrial Relations Director Tom
Neill, “This significant improvement should relieve
the problem of excessive mandatory overtime for
flexies as it has for regulars. So far, overtime has
been cut by more than half as a result of the new
penalty overtime contract provisions. These provi-
sions are part of our Union’s ongoing commitment to
address the many difficult problems facing PTFs,”

Neill concluded. (News Service)

APWU GROUP CONTRIBUTIONS
TO COPA SEC-TREAS

COPA group contributions made at local
meetings, conventions, seminars, conferences,
etc., must be sent with names and addresses of
contributors and amount contributed to: Patrick
J. Nilan, COPA Secretary-Treasurer, APWU,
817 14th St., N.W. Washington, DC 20005.

This is the only way group contributions can
be properly credited, acknowledged and recog-
nized in the APWU News Service. Do not send
cash! Send personal checks or USPS money or-
ders—no union checks of any kind!

All individual COPA contributions must be
sent directly to: COPA, Post Office Box 7145,
Washington, DC 20044. Individual contribu-
tions of $2.00 (and more) resulting from the
mailing will also be recorded and acknowledged.

Anyone wishing to be reimbursed
for LWOP for union business must
include their current level and
step written in the remarks sec-
tion of form 3971. This is to
insure the proper rate of pay.

THEN

~ 21 years to reach top step

— Probationary period — 1 year

— No overtime or coffee breaks

— No wash-up time

— No Sunday premium pay, No COLA

— Paid Holidays — 7

~ You paid part of your Life Insurance, government con-
tributed a share

— Health insurance — Government paid 50%

— Regular schedules could be changed from week to
week

— No guarantee of hours for regulars

— Hours of work rounded off — if you worked 8.25 you
got paid 8 hours

— No overtime for PTF's

— No procedure for filing grievances

— No National Agreement

~ No Shop Stewards

~ No protection on bidding rights

THINKING OF ... QUITTING THE UNION???

1968 — $2.76 per hour (Level 4 — Top Step)
1983 — $11.23 per hour (Level 5 — Step 12)

THE UNION WAS SUCCESSFUL IN RAISING LEVEL
4 CARRIERS TO LEVEL 5.

NOW

8 years to reach top step

Probationary period — 90 days

Overtime is avaitable — 2 coffee breaks — two 5 min-
utes wash-ups

Sunday premium pay, Quarterly COLA

Paid Holidays — 9

Life Insurance paid in fuil

Health Insurance — Government pays 75%

Out of schedule pay if you're required to work outside
of your schedule

Regulars are guaranteed 8 hours a day / 40 hours a
week

You are paid for all fractions of the hour

PTF's are paid OT for hours over 8 and over 40
ARTICLE XV, grievance procedure, Step 1, 2, 3, or
4

We have a National collective bargaining agreement
Shop Stewards for working sections

Protection on bidding rights under the National Agree-
ment

THINK AGAIN, THINK BACK, LOOK FORWARD, WE
ARE BETTER WHEN UNITED!

REPRINTED from PPA and DMI NEWS & VIEWS




For Jim it had all started to come
together. The nice home was almost
paid off. His daughter would soon
finish college. And Jim and his wife
found more time to get away. His
regular savings and a good pension
would, in a few years, allow him to
retire; a time for the fishing trips
and antique hunting he and his wife
enjoyed.

Suddenly, all that changed. Jim
was killed in an auto accident. He
was only 54 and had been in good
health.

Soon, the pain of the loss turned

to worry and trouble, because Jim
had not taken the time to write a
will. It was only then that his family
realized the personal loss would be
accompanied by financial loss and
additional worries.

Because no will existed the estate
was placed in the hand of the court.
And, following state laws, a judge
divided the family property.

After settling the mortgage, bills,
closing costs and lawyer’s fees, there
was little left of the “nest egg” Jim
and his wife had saved for retire-
ment. The house they had lived in
for 20 years—and planned to retire
In—was sold to pay bills. Jim’s wife
and daughter were forced to take an
apartment. What remained of the
estate was divided between his wife
and children.

This is not an unusual case. In
some states your spouse—if no will
exists—is entitled, by law, to only one-
third to one-half of your estate. And
state laws make no exceptions for
specific needs or unusual circum-
stances.

It is claimed that every American
faces two unavoidable facts—death
and taxes. And it's true, while it is

The Law on
Your Side:

“Jim, Why Didn’t You
Leave a Will?”

not an easy subject to discuss, death
is something we can and must pre-
pare for.

Preparing means writing a will. A
simple process that may take as little
as half an hour of your time. And it
can be free—many large companies
and unions have low-cost legal insur-
ance plans that cover just these kinds
of common legal needs. Today,
through company and union plans
with companies like Midwest Admin-
istrators, over 10 million Americans
are able to take advantage of pre-
paid legal insurance.

How.do I make a will?

The actual procedure is simple.
First the will must be in writing and
properly witnessed, However, laws
will vary depending on the state you
live in. For that reason, you should
consult a lawyer to ensure you follow
proper procedures and that your
will is up-to-date. A lawyer or
accountant can also provide advice
on recent changes in estate taxes to
make sure your family, and not the
government, gets the lion’s share of
your estate.

The procedure is simple and it
need not be expensive. And once
your will is drafted it can be easily
amended, updated or revoked.

Today, you can't afford not to have
a will. By putting your estate in
order you can:

® reduce or eliminate estate taxes
® eliminate legal and court fees to
settle the estate

® reduce accounting and bank fees.
When should I make a will?

Minimum age requirements vary
by state. But, generally, anyone 18 or

over and of sound mind and mem-
ory may use a will to dispose of
property. o
The best time to make your will is
when you are in good health and not
under pressure or emotional stress.
Wills that are produced quickly are
more likely to result in expensive,
time-consuming legal battles. Once
drawn, a will can be changed or
entirely revoked at any time as long
as you are mentally and thsxcally
capable. Most importantly, any will
should be reviewed regularly and
changed to reflect changes in the
size of your estate, changes in your
family, and divorce or marriage.

What can I do with my will?

Properly drafted, your will can
ensure that your family receives the
maximum benefits from your estate
without having to endure compli-
cated legal proceedings.

Generally, you can distribute your
property as you wish. A spouse may
have a right to a percentage of the
estate regardless of your will. Chil-
dren will usually receive a portion
unless specifically disinherited in the
will. Also, you may;

® Select the persons you wish to
receive property.

® Select guardians for your minor
children.

® Distribute portions of your estate
to charity, church, school, or other
organizations.

© Name as executor to manage your
estate—assuring this duty falls to
someone you trust.

® Trusts may be established to bene-
fit family members and save taxes.

® Detail your burial instructions.

If you are married, have children
or have substantial financial hold-
ings, there is no reason to delay writ-
ing your will. Financially, no matter
how small your “estate”, a will can
only save your family money and
unnecessary red tape. And most
importantly, it will allow your pos-
sessions to be distributed to the right
people at the right time-—saving
your family from the complicated,
anguishing delays and the embar-
rassing or crippling realization of
having lost what you worked so hard
to provide.

““The Law on Your Side’” % Midwest Administrators * P.O. Box 33577 ¢ Washington, D.C. 20033
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The Accident Benefit Plan, a department of the
American Postal Workers Union, AFL-CIO, was
organized in 1898 by 200 Postal Clerks and hgs
paid out over $17,000,000.00 in benefits to its
members or their beneticiaries. All members of
its Board of Directors are APWU Postal Employees.

Q. WHO UNDERWRITES OUR CERTIFICATE?
A. No one. It is self funding. Itis operated as a
Department of the A.P.W.U. by and for
AP.W.U. Postal Employees and not for profit.

Q. WHO IS ELIGIBLE?

A. All members of the American Postal Work-
ers Union, AFL-CIO, employed in the U.S.
Postal Service, and the members’ spouse,

We’ve Got

‘Ya’Covered!

Join The

Accident Benefit

Plan Today!

are eligible to file an Application for Mem-
~ bership for this fine coverage.

IS THERE A MEDICAL

EXAMINATION REQUIRED? :
No medial examination is required and the
Certificate may be retained upon retirement.
WHAT IS THE COST FOR THIS PLAN?
Low Option The fee for joining the Benefit
Association is $3.00 for LOW OPTION and this
includes the assessment for the month in
which you make application for membership..
The assessments are then $2.00 per month
plus any small assessment your Local may
make.

>0 » O

HIGH OPTION BENEFITS SUMMARY

*$20.00 each day of disability from very first day.
*$7,300 for 52 week period, temporary disability.
*Permanent Disability Benefits.

*$7,500 Death Benefits caused by accident.

PLUS
LUMP SUM PAYMENTS

Loss of One Finger $675.00
Loss of a Thumb $945.00
Loss of Two or More Fingers $1,350.00
Loss of One Thumb and One

or More Fingers $2,025.00
Loss of Sight of One Eye $3,000.00
Loss of Sight Both Eyes $7,500.00
Loss of One Arm $2,700.00
Loss of Both Arms $7,500.00
Loss of One Leg $3,750.00
Loss of Both Legs $7,560.00
Loss of One Arm and One Leg $7,500.00

RESTRICTIONS

Disabilities of the spine and muscle system
limited to 90 days lifetime ($1800.00) except
herniated disc, 180 days- ($3600.00) lifetime.

Disability caused by inguinal or femoral hernja
repair limited to $405.00.

*Disability or death caused by fracture of femur
limited to $2,700.00.

LOW OPTION BENEFITS SUMMARY

$7.00 each day of disability.
$2,548.00 for 52 week period.
Permanent Disability Benefits.
#$5,000.00 Death'caused by accident.

LUMP SUM PAYMENTS

Loss of One Finger . $250.00
Loss of a Thumb $350.00
Loss of Two or More Fingers $500.00
Loss of One Thumb and

One or More Fingers $750.00
Loss of Sight of One Eye $1,500.00
Loss of Sight of Both Eyes $5,000.00
Loss of One Arm $1,000.00
Loss of Both Arms $5,000.00
Loss of One Leg $2,000.00
Loss of Both Legs $5,000.00
Loss of One Arm and One Leg $5,000.00

RESTRICTIONS

Disabilities of the spine and muscle system
limited to 90 days lifetime total except herniated
disc 180 days lifetime total.

Disability caused by inguinal or femoral hernia
repair limited to $200.00.

*Disability or death caused by fracture of the
femur limited to $1,000.00.




Beware Of 4th Grade;;

EDMONDS, Wash. (UPI) - If you
have an accident in Edmonds, just hope
a fourth grader doesn’t come to your

WELCOME

NEW MEMBERS

KELLI ERICKSON
CARLA FELDMAN
PATTY NYGAARD
RICHARD FRADET
BETTY MATTER
MARGE MEESTER
PAUL COLLINS
PEGGY REED
DANA KLASSEN
RACHAEL DANIELS
MARK FLAA
MARJORIE KWIRTZ
MARY DAVIS
DAVID STARK
MICHAEL WAVRA
DAVID SEIBEL

rescue.
Their school teacher revealed some of
their remedies Thursday—all answers
on a quiz on first aid.
For head colds: **Use an agonizer to

spray the nose until it drops in the
throat.”

For nosc bleed: ' Put the nose lower
than the body.""

For snakebite: **Bleed the wound and

rape the victim in a blanket for shock.”

For fractures: **To see if the limb is
broken, wiggle it gently back and
forth." :

For fainting: ‘‘Rub the person's
chest. or if it is a lady rub her arm above
the hand.”’

For asphyxiation: °*'Appy artifical
respiration until the victim’s dead.”’

STRANGE REMEDY

The cause of muscle cramps remains un-
known although there are a number of
theories. Occurring mostly in the legs

and feet, muscle cramps strike for no
apparent reason, often at night.

Now, word is out that leg cramps can
often be relieved by using a very sim-
ple technique although the reason the
technique works is also a mystery. At
the first sign of a cramp, take a good,
firm hold on your upper lip wiyh your
thumb and index finger and maintain
constant pressure for 20 to 30 seconds.

It sure sounds strange but a former U.S.
Olympic team physician has reported us-
ing the technique for years with about
an 80 percent success rate.

The next time you feel a muscle cramp
coming on, give it a try.

-PPA HEALTHLINE-

LABOR DAY PARADE

MONDAY, SEPTEMBER 2, 1985

PARADE BEGINS at 10:30

PARADE STARTS at EAST GATE LOUNGE

PROCEEDS DOWN MAIN to
TEAMSTERS BAR
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