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by Bill Cardwell, President 

After our regular June meeting, 
a question and answer session was 
held with Roy Curtis, Director of 

Processing. There_ was some 
good debate from both labor and 
management.We should have invited 
the Director of Customer Services 
also, because there were alot of 
questions and problems from win­
dow ·clerks, c.laims and inquiry 

S,.U. st.ation, and, as we 
all know,in the CSF section over­
t:me is still a problem. There is 
a difference of opinion on the 

of overtime used in total, 
ar.td by tour, but to this date I 
C; :·::rmot accept that overtime in 
M;.::i l Processing is between J and 
6 are supposed to have 

·a meeting on this to find out 
just how . much overtime is being 
used in Mail Processing. As yet, 
t his meeting has not been held, 
but I hope it will be soon. 

There was one thing brought up 
by management at the above ses­
s lon that this Union objected to, 
and that was the quality improve­
ment team, The given 

was that the program was endorsed 
by the Union. I want to say now, 
as I said at the q&a session thi s 
Local does not endorse nor is a 
party to the quality improvement 
team program. 

There is another program at 
this office that this Local does 
not endorse and that is the qual­
ity of work life program. When 
Local Management demonstrates a 
sincere desire to improve the 
quality of work life in this · of­
fice we will be willing to listen 
and talk about it. 

It was my intent to write about 
affirmative action programs in 
the Postal Service in this issue, 
but it was also my intent to get 
the facts on managements position 
on these programs. I have made 
several attempts this past week 
to set up a meeting with the Post­
master to talk about 
Postmaster has been unavailable 
to meet with me. Hopefully, we 
will be able to meet before the 
next issue,then I can address it. 

•• cont'd-page J 'Local' 
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MAKE YOUR HOME LESS 
INVITING TO BURGLARS 

Before leaving on vacation thi 
summer,eheck out the following tii 
to reeuce the chances of your hon 
being burglarized. 

-~ave mail and newspaper deliverM 
ies stopped or.ask a friend to 
pick them up while you're gone. 

--Have a neighbor occasionally use 
, your· garbage can. 

·;..-Put automatic timers on several 
lights and a radio. Set them so 
they will turn on and off at ran 
dom times in different rooms es­
pecially the bathroom. 

--Don't leave lights on 24 hours ~ 
day. 

--Leave drapes in a normal po­
sition to maintain a lived-in 
appearance. 

--fum the bell on the telephone 
. down· to low, 

-•Have a neighbor park in your 
driveway or in front of your 
house. 

·--Arrange to have the lawn mowed. 

--Leave information on where you 
can be contacted in an emergency 
with a trusted neighbor and ask 
them to keep an eye on the house. 

--Be sure to give your house a 
lived-in appearance. A residence 
that presents a lived-in appear­
ance is a deterrent to burglar,s. 

•-And don't :·t"orget to lock the 
doors. · 

-Postcom. Kiami,PL 
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·.With the .new staffing and prime 
time annual coming: .up •.I- a.I}l . sure 
there will be lots·· of··overtime, 
·both. desired and mandatory. That 
will make a long hot summer and 
have an effect on moral (quality 
of work life).M~ement does not 
feel 0 .T. will .·.be a problem this 
summer,but I am betting the other 
way. . .· 

. . . 
The members voted that there 

would·. be no meetings July or Aug­
ust,· with the provision. to call a 

special meeting if necessary. I 
- have requested through Larry Ger­
vais, National Vice President, 
Minneapolis Region,that the Fargo 
Local have a stewards seminar in 
August to be . co-ordinated with 
the state. We also plan to invite 
area: Locals from the · Minnesota 
side. The next meeting will be 
in September. 

Have a good summertl 

Sincerely and fraternally, 

a/Bill Cardwell 
Local 88 APWU .Pre.Si.clent 

·++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 

WHEN TORNADOES THREATEN 

The "Tornado" season is again with us. Immediate action 
can save your .life whEn:. tornadoes threaten. 

· Wherever you are, the National Weather Service advises, 
stay away from windows, doors and outside walls. Protect 
your head. Never get into a car and try to drive away. 
Ii' you are -- · · 

·~1-In. Hones a Go to tho basement Qr to an interior part 
of the lowest level-closets, bathrooms, or interior halls. 
Get under something sturdy. 

*In Public Buildings• Go to a designated shelter area 
or to the interior hallway Qn the lowest floor. Do not go 
to your parked car. · . . 

*~n a f!1obile Home, School Bus, or AutomobUea Get out 
immediately and seek shelter. 

3"In Open Country a Move. away from the tornado • s path 
at a_ri€;ht angle, .If there is no time, lie flat in the near­
est ditch or depression with your hands shielding your head. 

The National Weather Service provides announcements 
through radio and TV stations when tornadoes threaten. These 
announc€ments a.T·:: a. 1".l'orn:ado Watch" and a "Tornado Warning." 

A "To::.."'ll.Q.do 1-~rt.. t.cJ.1" rr"eans that tornadoes are possible. 
Be alert. 

A "Tornado Warning" means that a tornado has been sighted. 
Take cover. 

--Southern Regional Bulletin 

-3-



MAKE YOUR HOME LESS INVITING TO BURGLARS 

Residential burglaries have become one of the fastest growing type 
of crime in recent years. Most burglars are amateurs looking for an eas: 
tar.get--Could a burglar possibly be· looking for your home? To send him 
looking elsewhere, here are a few baSic security measures you can take t1 
m~r.e your home less invitings 

*During the day, leave drapes and *Use exterior lights to illuminate 
shades in a "Kormal"open or part- all entrances to your home. 
ly opened position. 

*~on•t leave easily portable valu­
ables in sight, just within the 
windows, 

*During the night, leave on some 
inJler lights such as ones located 
in bathrooms and hallways. You 
may purchase automatic timing de­
vices that turn lamps on after 
dark and off a few hours later at 
dawn. Similar devices can turn on 
a radio for some of the night­
time hours. 

*Never leave garage doors open. 

*Get together with a few neighbors 
and agree to keep an eye on each 
other's homes. If one of you sees 
something suspicious,for example, 
movement inside when the home 
s~m.1ld b.e empty ••• a strc.nge car 
o~ truck in the driveway ••• a 
loiterer, call the Police Depart­
ment imr:1adiately. Get a good de­
scription and a license number, 

·. b~.tt don l t put yourself in a dan­
~3rQus situation to do so. 

*Install good locks in your home. 
Some homes are guarded only by a 
springlatch door lock. To see if 
you have this lock, open your 
tront door part way and push the 
button or twist the knob that is 

· supposed to lock it when it is 
closed. Try to push in the bolt 
that sticks out and would nor­
mally fit in the hole in the door 
frame if the door were closed. If 

· the bolt yields, with only the 
resistance of a spring behind it, 
you have the wrong kind of lock 
for that door. 

*Purchase a deadbolt lock.If there 
is a window in the door or clileee 
nearby, make it a double-oylinrer 
deadbolt lock. This will prevfnt 
the burglar trom reaching in and 
releasing the look from inside 
after breaking the window. 

*Get. wedge devices to prevent win­
dows from being opened. The wedge 
may allow for windows to be open­
ed an inch or two for ventilation 
but prevent opening them wider • 

*Keop shrubbery trimmed so a bur- *Sliding glass doors need through­
glar can • t hide near windows. and frame pins ·or grips that prevent 
doors. lifting the door out of channel. 
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UNION MEETING-

·on Monday, June 6th, we held our monthly APWU meeting. 
It was decided that there will be no meetings for the months 
of July and August. It was discussed that a steward sem­
inar could be set up in conjunction with a union meeting. 
If set up, signs will·be posted informing the members. when 
it will be held. A committee was appointed by Bill to 
discuss upcoming problems and expectations involving the 
executive board and the Local. Committee members are Bruce 
Baar~tad, Jeremy Cahill, Merle Bakkegard, and Larry King. 
The constitution changes committee recommended three changes 
which will be voted on in our ne~t meeting. We have three 
new members who are Kelly Kroshus, Connie Payne, and Wendy 
Davis. The winner of the door prize was Paul Lein who was 
not present. The next meeting's door prize will be $55· 

Following the meeting, a question and answer session 
was held with Roy Curtis, Director of Mail Processing. 
For those who had to work, you have a valid reason for not 
being there. For those who were not scheduled· to work, 
where were you?? I'm sure there was good reason for every­
one like a sudden monsoon rain or an earthquake or something 
that kept you from going. So if there is any question you 
may have had that isn•t in with these questions and answers, 
it's your own damn faultll How such a large number of people 
let just a few handle their jobs, their security and their 
well being is way beyond me I The executive board would also 
like to express their tha.nJto and gratitude to those who 
cared enough to come to t!1e meeting and find out first hand 
some of the reasons why certain things are going on. I 
sure hope with all my· heart we will have a lot more coop­
eration from the members soon for we have many battles yet 
to fight with Reagono~~·n~s and our crucial contract negoti­
ations coming up in 1 .JaL:.. But as for now I will publish 
some of the questions that were asked and the answers that 
Mr. Curtis had for them. 

1. These questions werG related to Customer Service. 
It seems there has been a lack of communi.cation between 
supervisors and those employed in Customer Service. Some 
examples area 1) No one was told ab<mt the new Dakota 
Bank box section and how to go about getting a box there. 
2) The location of Express cans were not told to employees 
and also why were tha pick-up times so late. J) Window 
and Claims & Inquiry cl(.rks were not allowed time to read 
the Postal Bulletins~ 4) There had been complaints from 
NDSU security guards has been doing it for years. These 
questions have been turned over to Nolan Hargrave, Director 
of. Customer Service, 5) t1lso there have been complaints 
that the CFS mail is being delayed. It was found out that 
they are about a week behind so extra clerks have been 
trying to help out with the backup. 6) S~ot annual had 

con't-page 6 'Meeting' 
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'Meeting' - from page S•' 

been disapproved for lack C\'f relief. Extra clerks will be 
t~i-:hed·'for, relief. ,·With V&Ca'l:ion ~ime here,, I don't under­
stantt'why,~ it wasn't done earlier. Clerke will also recieve 
tra.~ng necessary, ·like for passports, etc., in PEDC • 

. . . 

2 •. · Why was·· the bi-.weekly meetings between tour super­
visors and stewards discQntinued? Lack of communication 
will hopefully be curtailed in meetings that will.be held 
every week. 

:- · · 3· Affirmative Action Program-why·.!s minorities alwa:ys 
being ·addl"essed and nothing is said about Disabled Veterans? 
This was turned,over to the Director of Employee Labor 
Relations. · '· 

4. Why the procer1~n:-e of the cleaning of city flat cases 
into the 4!0's? Thi8 is on. a 30-day trial period which at 
the end of 30 days it will be·.determined if coe:t. effective • 

.S. Why are small bundles of carrier· presorts sorted 
into the A-frames and not into the cases which would be 
easier? Clerks can now work them into the cases. 

6. Why are clerks baing called in three hours early .. 
when the third hour is voluntary? They will no longer 
call anyone in three hours early with the exception of 
Christmas. 

7. Why are Lev~l 6 employees turned dom ··for carrier . 
positions.? With the excess of Level 5 • s they will be consid­
ered first. Level 4•s are considered next for promotional 
reasons. ,Each vacancy is considered separately • 

. a. Why is the telephone on the floor never answered? 
When a supervisor will be away from the phone a clerk will 
be assigned to answer it. · . 

·9. Why is Williston, etc. mail sent over to city section 
and therefore be~ delayed? Mail from there will be separ­
ated between city and outgoing before it is sent to the city 
section. 

10. Why can't Tour I work 3-day states into green pouches 
and not being ~ble to work SPR's, hence, leaving it for 
Tour II? Tour I will first work its priorit1es and if 
time allows, work this other mail. 

11. Why was the suggestion by Ed Mayer turned down . 
involving-priority mail t~ Grand Forks be sent in a separ­
ate container when two weeks afterwards it was implemented? 
Steve Dockter will review this and on July. 1st a decision 
will. be made if it is t.o. cpntinue. .If it is a suggestion 
award will be gi v~n to, EO.. · 

. ' 
12. Why are the flats sent out on APC • s when they are 

not even half full? This is also on a 30-day trial period 
con•t - page 7 'Meeting' 
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'Meeting' - from page. 6. 

in which at the end a meeting will be held between Roy 
Curtis and Bill Cardwell on the decision if this is to 
continue. 

13. Is two weeks sufficient enough time to train 
20I~B' s and do they have the authority to~ .hailiile. grievanceS? 
Two weeks would be enough for training and after this they 
should be able to handle grievances. 

14. Why was someone on the previous PASS program list 
passed over to be a 204B? When the new list is out the old 
list will not be utilized at all. Also, if a 204B does 
not apply on the new list he/she can no longer be a 204B. 

15. Why are the new employees starting out on Tour I 
when Tour III has had alot of mandatory overtime? There 
is a. shortage of eight regulars on Tour I. This should ·, 
elleviate mandatory overtime because Tour I will get more 
Managed Mail ':terked. The trainees will go through dexterity, 
southside scheme manual, outgoing, and southside scheme 
machine. They will then go to Tour III and the PTF•s now 
on Tour III will start city training. 

16. Why is there no relief trained for the registar 
room on Tours I and II? All register room clerks and reliefs 
are being trained on various register room courses. 

17. Why don't the expeditors have express mail training 
and also no training for designated relief? Expediters 
will have training. Steve Dockter ~ind Ed Leapaldt will set 
up training involving the NASS program. 

I would like to thank again all those Who participated 
in this meeting and hope to see you at the next meeting 
which is scheduled for Sat., Sept. 3· 

xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx 

SAFETY SLOGAN CONTEST 

The A/P 6 Safety Slogan Contest was won by 
Pascal B. Cruz of Mail Processing w1 th the slogan, 
"Don't Let An Accident Flc;C·r Youl" Richard S. Olek, 
Jr. won for Delivery Service with his entry, "A Trip 
Or Fall ~Jill Cost Us All." Director of Customer 
Services for the Fargo MSC, Nolan Hargrave, pre­
sented fire extinguishers to the two winners. 
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The Meaning of 
July the 4th 

. Every nation on the face of the : 200 years later. freedom still 
globe has its birthday. What, then. ! demands a willingness of in­
is so unusual. so markedly dif- : dividuals to make sacrifices for it. 
ferent about July 4 that should : Men who value their freedom 
merit such uncommon demon- : must be prepared to resist any 
strations or distinction? : threat to it. whatever form the 

The explanation lies in the fact : threat takes, and whenever and 
that. the day not only marks the : wherever it occurs. Certainly life, 
birthday of a nation. but also : liberty and the pursuit of hap­
commemorates the birth of a : piness are as overwhelmingly 
concept-the concept that all ! precious now as in 1776 . 
men are created equal, that a ! Democracy maintains that the 
people have the right to be free ! state is the servant of man and 
and to install a government of : that man's liberty is of paramount 
their own choosing. and that : importance, that the state cannot 
each individual has the right to : demean the individual without by 
life. liberty and the pursuit of hap- : that very act degrading itself. 
piness. : Democracy restrains individual 

This blueprint for democracy : freedom only when it would in-• that the Founding Fathers drew : fringe on the rights of others. im-
up is a legacy to a grateful world. : pair the common welfare, or en-
not to Americans alone. : danger national security. 

But it is not enough to attain : The final words of the 
liberty. It must be protected : Declaration of Independence are 
vigilantly. nourished lovingly. : a testament for all Americans: ... 
maintained unblemished and : "And for the support of this 
without compromise. if it is to be : Declaration. with a firm reliance 
kept alive for posterity. This : on the protection of Divine 
basic truth has been the corner- ! Providence. we mutually pledge 
stone of American policy from ! to each other our lives. our For­
the, very beginning of the ! tunes. and our Sacred Honor." 
Republic. It is because of this fi.m- ! Today, we can do no less than 
damental belief that Americans : uphold that pledge with fixed 
have shouldered arms in defense ! purpose for. were we to do any 
of freedom over the past two cen- ! less. our lives would be 
turies. i meaningless, our fortunes value-

The inescapable truth is that. : less. and our honor stained . 

(Courtesy: The Digester) 



DISABILITY RETI~~NT 

.'Each year many federal employees face disability retir­
ement. Laws and regulations provide a remedy in the form 
of a r~tirement annuity. BUT ••• 

Som·e e_mployees are in for a big surprise! Their re­
tirem~nt is. disapllroved by OPM. It bec9mes necessary .'tor 
the d:u:abled to fl.le appeals and money J.S stretched tl.ght I 
2~fo of those disability retirements are denied. 

To obtain your retirement, if needed because of dis­
ability, you must understand the requirements, which area 

1. The disability must be total. This means that the 
employee must be incapable of useful, efficient service 
in his or her position OR in any other appropriate position. 

2. In order for OPM to approve, your medical docu­
mentation must be precise, for your disability retirement 
depends on the clarity and specific language on the appli­
cation. 

Most of our problem is that our doctor does not know 
what OPM is basing their approval on. Too often the med­
ical report fails to focus on the exact symptoms and how 
permanent and total they are. 

The procedure for filing a disability benefit claim 
is clear and simple. Regulations in the Federal Personnel 
Manual spell out what forms must be filed and the require­
ments necessary to be fulfilled. 

;. Employee must have worked for 5 years in the 
federal service and the medical condition must not be the 
result of "vicious habits, intemperance, or willfull mis­
conduct." 

The employee files form 2801 and includes forms 
2801-A and 2801-B. Form 2801-A is filled out by the super­
visor stating that the employee is unable to perform his 
or her job or any other position available. Form 2801-B 
is then filled out by the medical doctor. 

If your claim is disapproved you may file for recon­
sideration within 30 days after the rejection. The e~loyee 
also has 20 days after the effective date of the decis1.on 
to appeal the decision to the Merit System Protection Board. 
Remember, petitions for reconsideration or appeal MUST 
be based on some error of law by OPM or on new medical 
evidence. 

So,--The bottom line--Be ready before you apply-­
Make sure your doctor is wise to the laws and regulations­
Seek the help of your union steward-Be ready for a fight! 
If your disability is caused by factors of employment and 
you have filed for workman's compensation, you will work 
with a whole different set of forms. 

-Reprinted from Mich Union 
Postal Worker 
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you gi7e thB~ both to the government 
and the go~ 8l'nment gives some milk. 

FASCISM• If you have two cows, you 
keep the cows and give the milk to 
the government and the government 
then sells you some of the milk. 

GREAT SOCIETYISMa If you have two 
cows, you shoot one and milk the 
other one and pour the milk down 
the drain. 

NAZISMa If you have two cows, the 
government shoots you and keeps the 

. cows. 

CAPITALISJ.VIa If you have two cows, 
you sell one and buy a bull. 

-STEPHEN JUDD 


